
Pound Park Nursery School 

Class Teacher: Person Specification 
 

CRITERIA OR REQUIREMENTS 
METHOD OF 

ASSESSMENT 

SHORT-LISTING 

CRITERIA 

Qualifications and Experience 

 Qualified Teacher Status  A/I E 

 Early Years specialist training A/I E 

 To have teaching experience with children under five A/I E 

Professional Knowledge and Experience 

 A thorough understanding of the Early Years Foundation Stage 

(including the revised framework) and a commitment to the highest 

standards of teaching and learning 

A/I E 

 A clear understanding of how young children learn and the ability to 

plan for effective and high quality teaching and learning in the Early 

Years Foundation Stage 

A/I E 

 An understanding of the principles and practices of observations, 

assessment and planning and how these can be used effectively to 

maximise pupil progress for all groups of children 

A/I E 

 To have experiences of working with children with SEND including 

children with Autism and a knowledge of PECS 
A/I D 

 Experience of organising and supervising a team of practitioners to 

meet the needs of the children 
A/I D 

 The ability to meet all children’s needs to ensure every child makes 

good progress including those with English as an additional language 

and children with additional or complex needs or disabilities 

A/I E 

 To be able to manage behaviour effectively using a range of strategies A/I E 

 Experience of planning and organising an enabling learning 

environment inside and outside 
A/I E 

 The ability to contribute to the development of an area of learning A/I E 

 To lead by example through consistently high quality practice in all 

areas 
A/I E 

 The ability to maintain professional and positive relationships with 

children, staff, parents, outside agencies and governors 
A/I E 

 To have an up-to-date knowledge of relevant legislation and guidance 

in relation to working with and the protection and safeguarding of 

children and young people 

A/I E 

Professional skills 

 To demonstrate the skills of a good teacher, including the ability to: 

o Use first hand experiences to interest and encourage and engage 

pupils 

o Provide appropriate levels of challenge so that all pupils make 

good or rapid progress 

o Use assessment information effectively to plan next steps in 

children’s learning 

A/I E 



CRITERIA OR REQUIREMENTS 
METHOD OF 

ASSESSMENT 

SHORT-LISTING 

CRITERIA 

 The capacity to lead colleagues including Early Years Practitioners, 

Assistants, special support assistants and students, and be involved in 

their appraisals 

A/I D 

 To be willing to work within the Nursery school’s procedures and 

policies 
A/I E 

 To be committed to continual personal and professional development. 

To be reflective and learn from past experiences and to learn from 

others.  

A/I E 

 To be committed to equality, diversity and the inclusion of all A/I E 

 To be able to communicate clearly both orally and in writing A/I E 

Personal Qualities 

 Well-organised, enthusiastic, energetic and flexible A/I E 

 Resilient and demonstrates the ability to work under pressure. 

Manages time effectively 
A/I E 

 Values and respects the views of children A/I E 

 Self-motivated and able to take initiative and responsibility A/I E 

 

Key:  

A = application form 

I = interview/presentation/assessment exercise 

E = Essential  

D = Desirable 

 

 

All experience should be recent. The appointment and interview process will be value-based 

to ensure the successful candidate’s values and attitudes are in line with those at Pound Park 

Nursery School. Issues relating to safeguarding and promoting the welfare of all children will 

also be thoroughly explored.  

 

 


