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WYBORNE PRIMARY SCHOOL 

Person Specification 

Class teacher - EYFS 

 

 

PERSON SPECIFICATION 

 

Qualifications 

Qualified Teacher Status 

 

Experience 

1. successful teaching experience with a willingness to teach 

throughout the full Primary range including Foundation; 

2. successful teaching  

3. knowledge of EYFS Curriculum  

4. knowledge of assessment and monitoring pupils’ progress 

5. to have experience of initiating new developments and effecting 

change within the classroom 

 

Knowledge 

1. an understanding of primary practices and developments in the 

teaching  

2. the development of the primary school child; 

3. to promote the equal opportunities policy for the LA and the 

school via curriculum development and the support of pupils 

and parents. 

4. to make appropriate use of the school’s monitoring and 

assessment strategies to evaluate pupils’ progress towards 

planned learning objectives; 

5. to set challenging teaching and learning objectives which are 

relevant to all pupils in their classes 

 

Skills 

1. good classroom management skills; 

2. ability to motivate and encourage pupils; 
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3. an ability to demonstrate effective communication skills with 

pupils, colleagues, parents, governors and support agencies; 

4. ability to deal with behaviour issues; 

5. understanding of issues relating to welfare of pupils; 

6. ability to form good and appropriate relationships with pupils; 

7. ability to work to deadlines; 

8. ability to work in a team; 

9. able to form good relationships with colleagues, staff and 

parents; 

10. confident, enthusiastic and versatile; 

11. sense of humour; 

12. ability to share experiences with colleagues, governors and 

parents. 

 

Commitment 

1. to develop a positive ethos within the school and the 

community; 

2. to promote the Equal Opportunities Policy of the LA and the 

school via the leadership of staff and the support of pupils and 

parents; 

3. to the educational, psychological, social, emotional and physical 

development of children; 

4. commitment to encouraging pupils to achieve their potential; 

5. to update personal knowledge of a wide variety of need and 

inform colleagues. 

 

Other 

The successful applicant must have an acceptable record of sickness 

absence (normally not more than 10 days) and/or 4 periods of absence 

in the previous 12 months. 

 

 

 


