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Person Specification GREENWICH
Job Title Principal Lift Engineer
Grade PO5
Service/Section Programmes and Public Realm / Transportation
Directorate Communities, Environment and Central

Shortlisting Criteria: Essential criteria assessed via application form should be used to shortlist.

Criteria Essential/ Desirable
Knowledge
e A detailed knowledge of working on lifts (particularly any E
bespoke lifts). With relevant academic qualifications to be
completed.
e Significant knowledge of health and safety legislation and E
all acts/regulations which relate to working on lifts.
e  Working knowledge of 18" Edition IET Wiring E
Regulations-BS7671, EN 81-22, EN81-25 Lifting
Regulations, CDM regulations 2015, SAFED (Safety
Assessment Federation)
¢ Knowledge of project management documentation to be E
ge ot proj 8
completed
Skills and Abilities
e Ability to work on own initiative, prioritise tasks and E
meet deadlines.
e Ability to supervise staff, consultants and contractors; E
monitoring workload and providing instructions
e Ability to procure consultants and contractors E
e Ability to contract manage and review performance of
contractors enabling decisions to be made E
e Ability to manage finances affectively and developing E
programmes. Clear numeracy knowledge
e Problem solving skills and ability to devise solutions
e Ability to produce detailed design and clear specifications E
from brief/inception to final accounts
e Ability to use computerised systems and software E
packages.
e Ability to produce clear reports for different audiences E
including internal engineering teams, members and senior
managers. D
e Ability to lead on communication activities in relation to
improvements on lifts. E
e Ability to attend site visits to monitor progress and wear
appropriate Personal Protection Equipment




Experience

ONC / BTech/ NVQ 3 Lift Engineering certificate in Building
Services Electrical / Mechanical disciplines

A LEIA course in lift technology

Project Management Qualification

Extensive post qualification experience (5 years) on
working in lift environment (ideally some experience in
bespoke lifts) with specialism in passenger lifts.
Experience in managing staff directly and indirectly

Equal Opportunities

Understanding of and commitment to the Council’s equal
opportunities policies and ability to put into practice in the
context of this post.

Understanding of and commitment to achieving the
Council’s staff values and ability to put into practice in the
context of this post.




